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1 Cigna, “Loneliness and the Workspace: 2020 U.S. Report”, Jan. 2020

Cigna tHIZIAMUENS ADNE DA U Z AV RAZRIETHEBLZRET 5720, LEEFEE T v/ 5E RO UCLAs Loneliness
Scale (UCLA fIVHEERE) Z4RH LoV —~o 2550 L7, pHExT% I, 2018 FF 2 HALL L, 2019 X 1 AL LK
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2 BBC News (visited Sep. 9, 2024) “George Floyd murder: Derek Chauvin sentenced to over 22 years’,
<https!//www.bbc.com/news/world-us-canada-57618356>
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Seen (RofiTl3d) EfED&ERSh. THSh, BREENTLSHEE
recognized, rewarded, and respected by your colleagues
Connected (ZED' > TLv3) ElifE. TEM. T FEERIFSED D B IAE
positive, authentic social interactions with peers, managers, and senior leaders
Supported ZHEZNTLE)  AFzmRSE 2Bl @R (EFE L8 L Z7FEESL) hati—F (2
B SMEoNDEE
those around you -from your peers to senior leaders- give you what you need to
get your work done and live a full life
Proud (31 T/ 2) =820 EDa . U —(CHBUASESMEI Y 257 - TLh 26
proud of your work and your arganization, you feel aligned with its purpose, vision,

and values
BENI
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3 Kennedy, J. & Jain-Link, P., “What Does It Take to Build a Culture of Belonging?”, Harvard Business Review,

Jun.21,2021

4 BetterUp, “The Value of Belonging at Work: New Frontiers for Inclusion”, Sep.16, 2019
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Godard, d., “High Performance and the Transformation of Work? The Implications of Alternative Work Practices for the

FExperience and Outcomes of Work”, Industrial and Labor Relations Review, Vol. 54, No. 4, Jul. 2001, p776-805

6 EY £t Web 1 bk (visited Sep.24, 2024) “Five findings on the importance of belonging”

<https!//www.ey.com/en us/about-us/diversity-equity-inclusiveness/ey-belonging-barometer-workplace-study>

7 Check-ins &%, KEMR¥EZHFOLIZ THrob LR DE DM & LT Feedback & RZETHWOAL, FrIC THEERIIC

BEIITOND ) EVWH=aT Vv ARb D,

8 Coqual, “The Power of Belonging” Jun. 22, 2020, p2
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9 Gallup fI: Web 1 b (visited Sep.10, 2024) “Gallup Exceptional Workplace Awards”
<https!//www.gallup.com/workplace/329768/gallup-exceptional-workplace-awards.aspx>
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10 ABC Supply 1 Web ¥ I (visited Sep.10, 2024) <https://www.abcsupply.com/media-center/fact-sheet/>
11 Forbes ft: Web ¥ b (visited Sep.11, 2024) <https://www.forbes.com/companies/abc-supply/>

M NIZHE D722 250 #1) 13, TEFEBE 1000 ALL EOKERZEICED 58 F (EiFcFE 10 400 T) (8 2 TAIT X
DHIETIRIE ST,
12 ABC Supply #1: Web ¥ I (visited Sep.10, 2024) <https://www.abcsupply.com/news-events/abc-supply-co-inc-
recognized-with-17th-consecutive-gallup-exceptional-workplace-award/>
13 ABC Supply ft: Web ¥ I (visited Sep.10,2024)<https://www.abcsupply.com/news-events/leadership-tips-from-83-
new-managing-partners/>
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15 ABC Supply #1: Web ¥ I (visited Sep.10, 2024) <https://www.abcsupply.com/news-events/7-tips-to-build-an-engaged-
team/>

16 Hendrick Health Web 1 F (visited Sep.18, 2024) <https://www.hendrickhealth.org/about-us/>

17 Hendrick Health, “Quarterly Report for Quarter 2 of Fiscal Year 2024”

18 Hendrick Health Web - | (visited Sep.18, 2024) <https!//www.hendrickhealth.org/patients-visitors/patient-
relations/employee-recognition/>

19 DAISY #[ Webs 1+ (visited Sep. 11, 2024) <https:/www.daisyfoundation.org/about-daisy-award>
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